2011-2012 Proposed Resolution: Childcare Funding (2nd draft)
Preamble:

Manitoba has for an extended time had a lower unemployment rate than the rest of the country.  This puts a huge strain on businesses, especially those hoping to expand their facilities.   All regions in Manitoba continue to work hard at attracting new businesses but with low unemployment creating labour shortages those businesses find themselves wondering if we can provide the necessary people to grow their business.

In short we need to grow our workforce and build a labour pool for these businesses.  Limited access to licensed and subsidized child-care prevents many young families from entering the workforce. 
For example, consider the Pembina Valley Region. An August 2009 report by the Child Care Coalition of Manitoba entitled “Childcare in the Pembina Valley: A Needs Analysis and Options Paper for the Region” indicates The Pembina Valley has over  2,130 children between the ages of 0 to 5 and 2,899 children between the ages of 6 to 12. The report points out that if just one quarter of those children need regulated child care, the Valley is short at least 1,020 spaces.
Resolution:

That the Government of Manitoba increase the operational funding for for licensed-subsidized child-care centre’s across Manitoba and provide each licensed-subsidized child-care centre with an additional 5% on top of the existing budget for the sole purpose of expanding the number of children and families served.
Argument: 
Manitoba is currently in dire need of licensed and subsidized child-care but the people who run the centres and have the knowledge to increase the spots for children do not have the access to the necessary funding for expansion.  Furthermore, increased operational expenses, due to employment standards legislation and inflation, make current operational budgets very challenging and leave no room for growth. 

Many Manitoba businesses are looking for qualified people to add to their work force. This is especially true in many rural areas.  The current lack of licensed and subsidized childcare spaces prevents a significant part of the potential workforce from applying for advertised positions. 

Manitoba has a low jobless rate coupled with new jobs coming to the many areas. The result is employers are not able to fill open positions and are either running short at their business or adjusting their hours or outputs to fit the workforce they have.  

In order to build our economy and attract new businesses to the province we need to show that we can provide a strong workforce. 

As well, due to a wide range of factors (for example, rising costs of living, rising living standards and changes in the family dynamic) a growing percentage of parents are either opting for or required to seek employment rather than stay home with their children.

Accordingly, solutions that continue to increase the number of accessible and affordable childcare spaces in Manitoba need to be developed.
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